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I. Development Assistance Agreements Awarded in 2008

Assistance Amount Agreement Number

EDGE Tax Credit 0.00 ZC ZCA458

II. Organization/Project Site Information

North American Industry Classification System (NAICS)

Standard Industrial Classification Number (SIC#)

E-mail

Phone

Address

Title

Chief Officer or authorized designee Alex Green

Genereal Counsel

200 N. LaSalle, Suite 1100

Chicago, IL 60601

USA

773-527-5697

alex.green@careerbuilder.com

7363

561330

III. Did the recipient's use of the State Funding reduce employment at any other site in Illinois? No
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IV. Job Creation and Retention Data

Gain or (Loss)

Permanent Full-Time

Average Annual Salary by Classifications

+/-

Full-Time

0.00

ZC ZCA458

Program Type

Agreement Number

Assistance Amount

EDGE Tax Credit

Report Header Definitions
Wages

Technician 46816.00 11 11 0 0

Professional 54237.00 160 159 1 0

Sales consultants 30259.00 928 928 0 0

First/Mid Level Official & 
Manager

71010.00 90 90 0 0

Administration/Support 
Workers

39349.00 87 87 0 0

Executive/Senior Level 
Officials and Managers

170559.00 34 34 0 0

Totals: 1310 1309 1 0

Job Classification Avg Annual Salary Positions Full-Time Part-Time Temporary

Number of Employees At the Time of Application
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Technician 49468.12 5 5 0 0

Professional 57202.72 34 34 0 0

Sales Consultants 32041.12 110 110 0 0

First/Mid Level Official & 
Manager

74789.97 22 22 0 0

Administration/Support 
Workers

41390.46 21 21 0 0

Executive/Senior 
Leadership

180042.11 8 8 0 0

Totals: 200 200 0 0

Job Classification Avg Annual Salary Positions Full-Time Part-Time Temporary

Number of Jobs Stated in the Agreement that would be Created at the Site as a Result of Assistance

Technician 48817.00 11 11 0 0 0 0 0

Professional 57273.00 149 149 -10 0 -1 0 0

Sales consultants 33609.00 613 613 -315 0 0 0 0

First/Mid Level Official 
& Manager

76814.00 108 108 18 0 0 0 0

Administration/Support 
Workers

37854.00 81 81 -6 0 0 0 0

Executive/Senior Level 
Officials and Managers

171763.00 37 37 3 0 0 0 0

Totals: 999 999 -310 0 -1 0 0

Job Classification Avg Annual Salary Positions Full-Time +/- Part-Time +/- Temporary +/-

Number of Employees As of the Date of the Report (12/31/2008)
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Number of Full-Time Permanent Employees Anticipated To Be Hired at this Site on 12/31/2008

NONE 0 $0.00 $0.00

Totals: 0 $0.00

Job Classification Anticipated Starting Dates Number of Positions to be 
Hired in this Category

Average Annual Wage per 
New Employee

Total New Payroll to be 
Created

Technician 46816.00 7 7 0 0

Professional 54237.00 110 110 0 0

Sales Consultants 30259.00 405 405 0 0

First/Mid Level Official & 
Manager

71010.00 62 62 0 0

Administration/Support 
Workers

39349.00 12 12 0 0

Executive/Senior 
Leadership

170559.00 4 4 0 0

Totals: 600 600 0 0

Job Classification Avg Annual Salary Positions Full-Time Part-Time Temporary

Number of Jobs Stated in the Agreement that would be Retained at the Site as a Result of Assistance

Job Creation Data Explanatory Notes

If the change (gain/loss) in the number of full-time permanent employees as of the date of the report plus the number 
of full-time permanent employees anticipated to be hired after date of the report does not equal the number of full-time 
permanent employees stated in the Agreement that would be created at the site as a result of the assistance, then 
please explain why not:

Due to the downturn of the economy, CareerBuilder has temporarily slowed its rate of hiring.  We expect to fulfill the 
hiring requirements of the EDGE agreement by September 2010, contingent upon improved economic conditions.




